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Introduction

48

The Group is committed to high probity standards and ethical business practices. Such
standards and practises are detailed in the Anti-corruption Policy of the Company. The
Group encourages a “speak up” culture and encourages its employees or those who deal
with the Group (including customers and suppliers) (“External Parties”) to report actual
or suspected misconduct or malpractice by any staff and/or External Parties when
conducting business related to the Group.
AEEBNEFSHEEERGFERNHXRT, ZFERBRTHIERRTN
(REFEXRY W. AEERE [EE#HE] Xk, IEEESHRAZERXER
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It should be emphasised that this Policy is intended to assist individuals who believe they
have discovered malpractice or impropriety and to provide reporting channels and
guidance to such individual on reporting possible improprieties. It is not designed to
question financial or business decisions taken by the Group nor should it be used to
reconsider any matters which have already been addressed under harassment, complaint,
disciplinary or other procedures. Once the Policy is in place, it is reasonable to expect
staff/External Parties to use the Policy rather than air their complaints outside the Group.
HREHE, ABREEBMRABRR TEBRIAETANAL, THMBHRAEENTT
BIRHBBRRERIES. ABRAAZHAEERARBEELNMBHEERE. I8
ARHAEENEFEEACEARE. KF. CEEIIHMBEF TRENHEZE. &
PNEEEMIEE T/ E TR ABRFERN AABRMIFRAEEIME LI

Scope of the Policy



KEREE

This Policy is designed to enable employees of the Group and External Parties to raise
concerns about possible improprieties in matters related to the Group with the audit
committee (“Audit Committee”) of the board of directors (“Board”) of the Company and
to provide information which the individual believes shows malpractice or impropriety.
These concerns could include:
ABREEFEAZEEIINIETRARNALSESTE( [EFE] )NERZEEY
([BERZEEE] RETOATRARAKRENAEETEMNE, WRHERAETER
HAETAMNER., ZFMIITUESE:

e Failure to comply with legal obligation or regulatory requirement

o RAEBTRMEERBIARERE

e Dangers to health & safety or the environment

o BRIFBERFEFMEANBREMZENITE

e Criminal activity

o JHEFEST

e Miscarriage of justice

o FHRA

e Discrimination or harassment

o HRTERIE

e Malpractice, impropriety or fraud in financial reporting, internal control or other
financial matters of the Group

o BHAAKEMBER. NBEEIEMUBEEZAIAR. FEFHGETH

e Breach of rules, policies or internal controls of the Group, including behaviour that
constitutes a breach of the Anti-corruption Policy of the Company

o ERAKEZHA. BURSNIER, BEERALTIN (RETBXRY M7
B

e Professional, ethical or other malpractices or wrongdoings

o H¥ EEIFHEMITEZARTAIAX

e |Improper conduct or unethical behaviour likely to prejudice the standing of the
Group

o THREBEAKBBEIAERTIAERTH

o Attempts to conceal any of the above

o HERMETLAFENTT

The Audit Committee and its designated person are responsible for the day-to-day
implementation and oversight of the Policy, review and investigation of reported
incidents, and consideration and approval of changes to the Policy.
ERZEERHAREATEEAERNBAERTLAEE. FRALTFAZTEREE, UK
BRMHERBIRVER.



Safeguards to the reporter

HEFANRE

. Protection

34

This Policy is designed to offer protection to employees of the Group and External
Parties who raise the above concerns on the following basis:

ABREERMREZTHRUTER LRE EAREINAKEE T RIMNEETT:

e in good faith; and

o Hi, &

e in the reasonable belief of the individual raising the concern that such concerned
behaviour tends to show malpractice or impropriety and such individual made the
report in accordance with this Policy.

o RUEMINATEEMABMEINTERTILERIAENTE, TREAK
RIEH &R,

If the reporter meets the above requirements, the reporter is assured of protection
against unfair dismissal, victimisation or unwarranted disciplinary action, even if the
reports are subsequently proved to be incorrect or unsubstantiated. Harassment or
victimisation of a genuine reporter is treated as gross misconduct, which if proven, may
result in dismissal.

BRANFE ERER, AGEEBMRBRABEREEATRIREZETRERE %
ZEFAAATRE. MESREEEZLERD . NEENEEREERERA, HHA
ABETAKRE, —KEBTHRE.

il. Confidentiality

RE

To the extent as permitted by laws, the Group will handle all reports carefully and
confidentially. The identity of the individual making the report will be kept confidential
so long as it does not hinder or frustrate any investigation. However, the investigation
process may reveal the source of the information and the individual making the report
may need to provide a statement as part of the evidence required.

EREFINELT, AREERERRBHEETFRESFTE. BRANSNRHR
\WEYRBRETHAENERTRE. Ah, RAZBEF TSR EENKIE,
MR T T ERHEZRELRFTIRERN D

iff. Anonymous Reports

EEEE



This Policy encourages individuals to make reports under their real names. Concerns
expressed anonymously are much less credible, but they may be considered at the
discretion of the Group.

KBURHENRBAMERELIKE. LR T, ERBRENMIAKNTE, BAKH
TElNEEE.

In exercising this discretion by the Group, the factors to be taken into account will
include:

AEERTEZNIERESFZEUNTER:

e The seriousness of the issues raised

o PR FEIREMEREM

e The credibility of the concern

o BTG

e The likelihood of confirming the allegation from attributable sources

o WEEHAHERRRHERIEEA T REM

False Report

FE#R

In raising a concern or making an allegation, an individual should exercise due care to
ensure the accuracy of the information. If an individual makes malicious or vexatious
allegations, and particularly if he or she persists with making them, where such individual
is an employee of the Group, the Group may take disciplinary action against such
employee.

FTE&E&E&T“ ZHF, SIRAMEIGEEA
BRIEEMNIER, R TENR L %2
AEETREHZE TRIACEED .

EHERBHMERNERN. MRBHRAED
FEENERE, WZBRRALSAEEHET,
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Procedures for Making a Report

BHRER

a) The reporter shall make the report in person or in writing either by email to the
Company Secretary at whistleblower@pec.com.cn or by post to “The Company
Secretary, Uni-President China Holdings Limited” at Unit 703A, 7/F., Golden Centre,
188 Des Voeux Road Central, Hong Kong who shall report to the Chairman of the
Audit Committee. The Chairman of the Audit Committee shall then determine the
course of action to pursue, with power to delegate, with respect to the report;
BRARHRIIUEA ST RNMERER EHEERTEHELIWE(FEMIUL:
whistleblower@pec.com.cn) SE % £ & A E#HiE D 188 s)fL%%‘EEPIL,\ 7t 703A =



B [ —EXTEERERATAIWE] . RIWEGRERZEGERER.
ERZEE TR RENZERERMNTH IR, T HEELERENRE,

b) All written reports by post shall be sent in a sealed envelope clearly marked “Strictly
Private and Confidential - To be Opened by Addressee” to ensure confidentiality;
FrEEEERAMERH ZEHNFE, X LRBEIN [RARSEEE X
-REBHEAFRE] 275 BREE,

c) If the Company Secretary is being complained against, the reporter should make the
report in person or by post addressed to the Chairman of the Audit Committee at the
same address;
MATWERWIRFA L, BBRAFZERMIBRIIUBZT TR BEZREESE
FEERER,

d) Each reporter is required to provide details of the alleged improprieties (including
relevant incident(s), behaviour, activity or activities, name(s), date(s), place(s) and any
other relevant information); and
FRBERANERBERREHBEEACETAZEE (BIEEHAEMG. 74, B8 B8,
BHEA. tEKIEEHMARER) &

e) Personal information of the reporter (including name, department/business unit,
company, contact number, address or email address) is not required but is
encouraged to be provided so as to facilitate the investigation and such information
will be kept in the strictest confidence.

B ANBREHEEAANER (OFER. BBIFT/ EHBEM. 23, BAERES.
Wit BE ML) | EMXERENHYRAETTE, ZFEREBHRE.

Investigation Procedure

RERRF

Where appropriate, the reports raised may:

EHZ BRI RIREE T

a) be investigated internally by the Audit Committee or if delegated by the Audit
Committee, the Company Secretary, the Internal Audit, the Human Resources
Department or other departments of the Company;

HEZZESENNALT, INEERZEGEREN, ARINE. NBEZ.
AN BRI RS HMBEFIRTHAS,

b) be referred to the external auditor as instructed by the Audit Committee;

HEZZE I TEN T INSZEE,



c) be referred to the relevant public or regulatory bodies as instructed by the Audit
Committee; and/or

HEZZESETENTERARIEERE, K/ %

o

d) form the subject of any other actions as the Audit Committee may determine in the
best interest of the Group.

HEZZEEEEAETaEEREN AR T, (PR EETHERETE.

If the Audit Committee decides to commence internal inquiry, the Audit Committee
and/or the person as designated by the Audit Committee (“Investigating Officer”)
should follow the steps below:

MEZZEERERFANDBALT, BREEGR/HHEREAL( THAEA] )EEREI
TR

e Full details and necessary clarifications of the reported incident should be
obtained.

o FEANEBHBRFEZNTENATMNEEEFS.

e The Investigating Officer should inform the member of staff against whom the
complaint is made as soon as practically possible. The member of staff will be
informed of his/her right to be accompanied by a trade union or other
representative at any future interview or hearing.

e AEANEGEMBRBMHERFNETL ., ZE TREBHMAFEERKREE
EREFNRERTHETEEHRA AT EgEMRRBELE.

e The allegations should be fully investigated by the Investigating Officer with the
assistance, where appropriate, of other individuals / bodies.

e AEANEBAEAEMEAN/ERBNEEHY TEHSEETEERAE.

e A judgement concerning the complaint and validity of the complaint will be made
by the Investigating Officer. This judgement will be detailed in a written report
containing the findings of the investigations and reasons for the judgement. The
report will be passed to the Chairman of the Audit Committee.

o MABEAREHFFMLFNENEEL HE . ZHERESERAETERMHAIRIE
HMEEREFFMARN. ZREFREITERZESIRE.

e The Chairman of the Audit Committee will decide the action to be taken. If the
complaint is shown to be justified, then disciplinary or other appropriate Company
procedures will be invoked.

e EBERZEEIFHRERINTEH. IRBFEEREEMREN, HiESILE
B s AR E A =T,

e The reporter should be kept informed of the progress of the investigations and, if
appropriate, of the final investigation outcome.

o B|RANBBMERAETMNERBERL TEFEBEALT, HENREHAETLER.

e |f appropriate, a copy of the investigation outcomes will be passed to the
Company's auditors to enable a review of the procedures.



o MREBMGE, AEERMBEAFEXTASENE, UEHEFETEE.

When conducting internal inquiry, the Investigating Officer should not jeopardise any
future investigation by a law enforcement agency (and should adopt measures to ensure
the appropriate handling of suspected criminal offences reported or revealed during the
internal enquiry) and that a report should be made to the appropriate law enforcement
agency once there is reasonable suspicion of a criminal offence.

HETABAER, AEAACETERNZRERRETNENRAEZ (REHRIERII
HRENDBATBEPEBEIEBATRANERTESEERIE)  —BEHEEES
BREESRHERT, BRBEEPEIFIER.

In respect of all reports, the Audit Committee shall centrally record all reports and the
corresponding follow up actions to ensure accountability.

BT ERE, FLZEGAKTIRTERRFTERERNRETE, NERBEN.

If the reporter is not satisfied that his/her concern is being properly dealt with by the
Investigating Officer, he/she has the right to raise it in confidence with the Board.

IMRBBARSATARAZEREHEE, BRAGTRUREEADEEFGRL.

Timescales

R 3

Due to the varied nature of the complaints, which may involve internal investigators
and/or the police, it is not possible to lay down precise timescales for such investigations.
The Investigating Officer should ensure that the investigations are undertaken as quickly
as possible without affecting the quality and depth of the investigations.
HRREFIMERAEE, Lo SR NEHASTAN/HET, FAFELALERS
HEEENKER, AEABBRREATEATEENRENEATERARAS.

The Investigating Officer should, as soon as practically possible, send a written
acknowledgement of the concern to the reporter and thereafter report back to them in
writing the outcome of the investigation and on the action that is proposed. If the
investigation is a prolonged one, the Investigating Officer should keep the reporter
informed, in writing, as to the progress of the investigation and as to when it is likely to
be concluded.

FAEABEEDFREB|BFARLRLAMIZXEEHESR, TUEEEA@ERA
HREREERNEZRRBNTE . IRAEFHERR, AEABRNERTLABMER
NFAE I I K o] 8B4 R AVASFfE] o

All responses to the reporter should be in writing and sent to his/her correspondence
address.

HERANFEOEYENERRL N ZRXEH BRI,



Consistency with Laws and Regulations

SURERBA 2 —BH

This Policy shall be read in conjunction with and subject to any relevant laws, regulations,
rules, directives or guidelines that The Stock Exchange of Hong Kong Limited (“Stock
Exchange”) or any other regulatory bodies may from time to time prescribe or issue on
the matters governed by this Policy.
ABURBHERMEXZMBRAS( B ] SR H LB E AR AT A BUR P
BREZEFHII AR BEZEARMER. A6, FH. BSIIEsI—HER WEZ
ZERMEE. RO ER. IBIIIESI TR

In the event that any procedures as set out in this Policy are inconsistent or in conflict
with any relevant laws, regulations, rules, directives or guidelines as prescribed by the
Stock Exchange or any other regulatory bodies or any part thereof, the latter shall prevail
to the extent of such inconsistency or conflict.

s A BUSR P 8 = AE o] 72 P BB 3Z A sl o] L BR E PR T R RfT B BEVE R . #ifl.
ER. BTG IS HE AR B MBRER, IR Eth B EHAE T
&R,

Review

85

The Company will review this Policy from time to time to ensure its continued
effectiveness.
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